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.A LOCAL LAW 
  

To amend the New York city charter, in relation to providing age discrimination training to 

city agencies 

 

Be it enacted by the Council as follows:  

Section 1. Chapter 35 of the New York city charter is amended by adding a new section 815.2 

to read as follows: 

§ 815.2. Age discrimination training. a. The department, in consultation with the commission 

on human rights, shall create training, including materials, to identify, prevent and eliminate age 

discrimination in the workplace.  

b. The head of each agency, in consultation with the department, shall ensure that each 

employee of such agency receives age discrimination training biennially. Such training may be 

provided in combination with other training on equal employment provided to the agency’s 

employees. 

§ 2. This local law takes effect 120 days after it becomes law. 
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